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PrideMark-Everst s the

exclusive insurance brokerage firm for
VenQuest Hotel Group,

£ 3kean we do for YOU?

~ PrideMark-Everest provides Hotels an :
proprietary Workers' Compensatior program, bac
through The Hartford Insurance npany (a 3e. (
insurance carrier) and available exclusively throu; rideMark-Everest
Insurance and the Leavitt Group of companies;

Feverything you need fhrough PrideMarkEverest,
you-have d small hotel or a large resort w;i_-". ultiple Joct
restaurants and golf courses. Put all of your Vel ]
__of one capable agency, simplifying your-busines
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K-EVEREST

a Leavitt Group Company
: A

at Orange County Airport
Professionally Managed by VenQuest Hotel Gronip
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CREATING LEADING PLACES
TO WORK, RELAX AND DREAM.

With over 3,500 hotels in nearly 100 countries, InterContinental Hotels Group To learn more ahout

is the world's most global hospitality company. With consistently high investmient opportunities with
standards across a breadth of differentiated hotel types, our outstanding InterGontinental Hotels Group,
“Family of Brands" meets the diverse needs of leisure, business and please call 1-770-604-2166
extended-stay travelers. Our unique franchise support services and or visit us at: ichotelsgroup.com/
brand-specific marketing strategies are making it possible for our investors development

to reap rewards like never before.
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Presidents

King Chai

Ken John Wang
Jeff Chen

John Fan
Charles Ting
Ting Liu
Maoson Young
San John Hung
Tom Lee
Grover Fang
Rosano Yan
Tom Liaw
Cheng-Chi Chen
George Lu
Robert C. lu
Chris Chiu
Stephen Hsu
Herman Lin

Joseph Fan

1974-1976
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1980-1981
1981-1982
1982-1983
1983-1984
1984-1986
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1991-1993
1993-1995
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1999-2001
2001-2003
2003-2005
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President's Letter to the Members

Joseph Fan

Dear Board of Directors, Members and past Presidents,

I would like to wish everyone a Happy Chinese
New Year! Thank you for attending the 2006 New
Year's Party at the Holiday Inn Select Diamond Bar.
Thanks to the wonderful turnout by our members,
we had a very successful and crowded event. We
will try our best next year to accommodate our
growing membership. Please let us know if you
have any comments to make our New Year's

banquet even better next year.

The new year has started off very busy. At the end
of January, the President of Holiday Inn, Steve
Porter, and his staff held a meeting with Holiday
Inn owners. This was a great opportunity to meet
face-to-face with Holiday Inn franchise staff and
talk about the exciting new changes to the brand.

Thanks to everyone who attended the February 22
training class at the Chinese Cultural Center in El
Monte. The topic of the training class was Hotel
Network Marketing, which was to show everyone
the benefits of putting their product on the Internet
for guests and clients to preview. The class was
completely full and everyone walked away with a
better idea of how to utilize different network
marketing tools.

President's Letter to the Members

Please note on your calendars, that we have a
tour of HFS Sales showroom and facilities
scheduled for March 23 in Las Vegas. HFS is an
award-winning market leader in hotel exterior and
interior design.  The Board of Directors' meeting
will be held at the HFS office at 3pm and will begin
the property tour at 4pm. The day will end with
dinner hosted by John Wong and HFS. All
members are encouraged and invited to attend the
tour and dinner.

The location of our THMASC 31st Anniversary
Banquet has been announced. It will be held on
June 25 at the Hilton Los Angeles/San Gabriel.
Please clear that date and make reservations early
to guarantee yourself the best seats in the house.
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President

36, #) % Mr. Joseph Fan
21725 E. Gateway Center Dr.
Diamond Bar, CA 91765
(0)909-860-6255
(F)909-612-5730

Chairman

# =z 83 Mr. Herman Lin
9335 Kearny Mesa Rd.
San Diego, CA 92126
(0)858-695-2300
(F)858-578-7925

Consultant

gRiE g Mr. Chris Chiu
23702 Rockfield Blvd.
Lake Forest, CA 92630
(0)949-458-1900
(F)949-443-8388

Consultant

#FiF 4 Mr. Stephen Hsu
515 West Katella Ave.
Anaheim, CA 92802
(0)714-991-6868
(F)714-817-8588

Vice President

Bk F Mr. Tom Wu
705 N. San Gabriel Blvd.
Rosemead, CA 91770
(0)323-887-9235
(F)323-887-9236

Vice President

F EH Mr. Michael Wang
5325 E. Pacific Coast Hwy
Long Beach, CA 90804
(0)562-597-3285
(F)562-498-7167

Vice President

JEAE F Mr. Gerald Wang
1455 Monterey Pass Rd., #201
Monterey Park, CA 91754
(0)323-268-8886
(F)626-446-4068

Vice President

E R Mr. Wilson Wang
3152 Redhill Ave..#208
Costa Mesa, CA 92626
(0)714-662-4400 Ext. 402
(F)Y714-662-5500

Auditor

&4  Mr Terry Lee

515 S. Figueroa St.,Suite 1960
Los Angeles, CA 90071
(0)213-680-8811 Ext.11
(F)213-680-9134

Treasurer

BRAKAE  Mr. Nicolas Teng
3344 State St.

Santa Barbara, CA 93105
(0)805-687-6611
(F)805-687-7116

Director

¥p A 8E Mr. Peter Cheng
1538 E. Lincoln Ave.
Anaheim, CA 92805
(0)714-635-6888
(F)Y714-573-4242

Director

E E4, Mr. Chen-Chun Wang
1402 W. Pacitic Coast Hwy.
Wilmington, CA 90744
(0)310-834-3400
(F)310-887-2225

Director

#F{5 Mr. Ping Hsin Li
800 South Beach Blvd.
Anaheim, CA 92804
(0)714-995-5700
(F)714-826-6021

Director

. #  Mr Bill Chiang
2845 Supply Ave.
Commerce, CA 90040
(0)323-721-0252
(F)323-721-6086

Director

FRE 4= Mr. Simon Kuo
26328 Oso Parkway
Mission Viejo, CA 92691
(0)949-582-7100
(")949-367-7696

Director

%) 5 F Mr. Sheng Ping Liu
721 S, Indian Hill Blvd.
Claremont, CA 91711
(0)909-626-2431
(F)909-624-7051

Director

289 5 Mr. Ben Liu
788 W. Huntington Dr.
Monrovia, CA 91016
(0)626-358-8981
(F)626-301-0657

Director

K H Mr. Sherman Kuo
5447 El Cajon Blvd.

San Diego, CA 92115
(0)619-583-5447
(F)619-582-1097

Director

BRHE % Mr. Kevin Chiu
1510 E. Colorado St.
Glendale, CA 91205
(0)818-507-6688
(F)818-5078103

Director

g2 Ms. Amy Wu
705 N. San Gabriel Blvd.
Rosemead, CA 91770
(0)323-887-9235
(F)323-887-9236

Director

35 0 Mr. Andy Hsu
3135 E. Main St.
Ventura, CA 93003
(0)805-642-8430
(F)805-642-2733
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STAYBRIDGE SUITES GRAND OPENING
MARCH 17TH ,2006
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Taiwan Hotel & Motel Association of Southern California

TRPHE

Membership Application Form
f# A¥ 4% Applicant’ s Name

(¥ 30) Name
Address ) Tel:
Fax:

AA\XE [P HeAb#Hed P HmALEE4 A
8 %

TRER

(] $100 7T 50 54 22 F +f 4 38 2R

(] $150 7t 51 ~99 SF 1 +2% 45 3§ 2R

(] $200 5t 100 ¥4 e _E 425 4 38 30

[] $200 7o & 84 A (2 3) ) ok 4 3 3

(] $150 7t & 8 4 R (48 A+ 26 4 38 30
43t 7K

W & 2 3 4 #% Company/Hotel Name

P 3C Name
Address Tel

Fax
248 A3

EZRHM:T.HLMAS.C
#7049 :1045 E. Valley Blvd #A212 Tel:626-280-2207
San Gabriel, CA 91776 Fax:626-280-2243

AMdATHE

28:

SR 3 2T

% Fiemm:
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TAIWAN HOTEL & MOTEL ASSOCIATION OF SOUTHERN CALIFORNIA

MAEE R SR B &
HOTEL & MOTEL NEWSLETTER MONTHLY ADVERTISING RATE
AR ) w0 00 LR AR 45
Front Cover (Color) $2,000.00 Special for 2 or More Publishing $1,500.00
& 3K AT R A LA R AR
Back Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
¥ o Hme T R J 24 kA AR B 0
Inside Front Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
AKX &R A AR & AR ;
Inside Back Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
EENAYA BW) 7] v S04 R AR 5
Inside Other of Full Page $300.00 Special for 4 publishing $250.00
RanNAFHE BW) 327 v S0 4 AR 53R |
Inside Other of HalfPage | $250-00 a0 iiel for 4 Publishing $200.00
A EERMGE R H -
MA R 3T A o S B S A A RS
Taiwan Hotel-Motel Association of Southern California
1045 E. Valley Blvd. #A212, San Gabriel, CA 91776
Tel: 626-280-2207 «  FAX: 626-280-2243
ADVERTISING ORDER
COMPANY:
NAME:
ADDRESS: . TEL:
_ FAX:
ADVERTISER HEREBY JOINTLY AND SERVERALLY AGREES TO PLACE
ADVERTISEMENT IN HOTEL & MOTEL NEWSLETTER AS FOLLOWS:
QUANTITY _ DESCRIPTION AMOUNT

PAYMENT IS DUE UPON SIGNING OF THIS CONTRACT.
PLEASE MAKE CHECK PAYABLE TO: TH.M.A.S.C.
Mail to: 1045 E. Valley Blvd. A212, San Gabriel, CA 91776
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Tackling ADA

The hotel industry has recently become a
significant target of U.S. Department of Justice
(DOJ) investigations for compliance with the
Americans with Disabilities Act of 1990 (ADA).
Just this past spring, the DOJ initiated a
sweeping investigation of more than 45 hotels in
New York's theatre district alone for ADA
compliance. The DOJ and various ADA watchdog
groups have increased their scrutiny of hotels for
ADA compliance and are filing lawsuits at a rapid
pace. In light of this heightened scrutiny, it is
critical that hotels evaluate both their hotel
properties and guest procedures for compliance
with the disability standards set forth by the
ADA.

The ADA's Coverage of Hotels

The ADA is a federal civil rights statute that
prohibits discrimination based on an individual’s
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disability. Hotels are covered under Title IIT of
the ADA as places of "public accommodation."
An individual with a disability is a person who:
(1) has a physical or mental impairment that
substantially limits one or more major life
activity; (2) has a record of such an impairment;
or (3) is regarded as having such an
impairment. The ADA also protects individuals
who have a relationship or association with a
disabled individual.

ADA Prohibitions

The ADA prohibits hotels from discriminating
against, or denying services to, a guest because
that guest has a disability or is associated with a
person who has a disability. Accordingly, the
ADA requires that hotels remove all structural
and architectural barriers that would limit a
disabled individual's access to the hotel, if the
removal would be "readily achievable."
Moreover, newly constructed hotels and
properties that undertake alterations, must be
made "readily disabled
individuals, unless such accessibility would be
"structurally impracticable."

accessible" to

Importantly, the ADA imposes more than just
structural requirements on hotels. A hotel must
ensure that its practices, policies, and
procedures allow disabled guests an equal
opportunity to enjoy the hotel’s services and
amenities. Hotels often overlook a vital




component of ADA compliance ?the training of
their staff on their obligations to guests under
the ADA. Every member of a hotel’s staff, from
the reservationists to the engineering staff, must
be trained on the hotel’s policies and procedures
regarding guests with disabilities. An untrained
staff member who does not understand the
hotel’'s accommodations for guests with
disabilities may lead to increased liability for a

hotel,

ADA Compliance

A hotel's compliance with the ADA is
determined by the property’s conformity to a set
of complex regulations that set forth the ADA
requirements. The extent of the hotel’s duty to
comply with the ADA and its regulations
depends upon a variety of factors, including
when the hotel was constructed; whether the
hotel is registered as an "historic" building; and
whether the hotel has undergone major
renovations. For example, a hotel built more
than 80 years ago, but renovated after January
1992, must comply with the ADA regulations to
the "maximum extent feasible." However, any
newly constructed hotel occupied after 1993
must meet a higher standard of physical
accessibility.

In addition to construction and renovation
requirements, the ADA requires a hotel to
implement policies, practices, and procedures to
allow disabled guests an equal opportunity to
utilize the hotel’s services. A hotel must also
provide auxiliary aids and services to disabled
guests, including but not limited to TDD devices,
visual alarms, grab bars, roll-in showers, Braille
and large print materials, and closed-caption
televisions.
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Penalties for Violating the ADA

Both the DOJ and private parties may bring
lawsuits against hotels that are not compliant
with the ADA. In such cases, a court may issue
orders requiring that the hotel be made readily
accessible to individuals with disabilities, as well
as orders requiring the modification of policies,
practices or procedures. Additionally, in a suit
brought by the DOJ, the court may award
monetary damages and civil penalties. The
maximum penalty that the court may assess in
the first lawsuit against a hotel is $55,000. If a
hotel continues to violate the ADA, the
maximum penalty in each suit after the first
lawsuit is $110,000.,

Proactive Measures to Comply with the ADA

With the strong threat of DOJ ADA compliance
investigations and lawsuits filed by watchdog
groups, it is essential that hotels evaluate their
compliance with the ADA. We recommend that
all hotels develop an ADA compliance checklist
and review their level of ADA compliance as it
relates to the physical structure and design of
the hotel property. Hotels should also develop
ADA compliance guidelines for all employees,
and conduct regular employee ADA training
sessions. These guidelines and training sessions
will ensure that hotel employees thoroughly
understand both the hotel’s policies regarding
guests with disabilities and how to properly
interact with disabled guests.

Given the potential legal liability at stake,
hotels should be on alert and take immediate
action to best protect themselves in the event of
a government investigation or private lawsuit, 37
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Makeup Time Offers Alternative
to Overtime in California

(February 10, 2006) Increasingly, employers
are vulnerable to lawsuits claiming overtime
violations. Litigation in this area is hotter than
ever. One method employers can use to
decrease overtime liability, however, is to tell
employees about their option to use makeup
time.

In California, an employee can make up time
lost for a personal obligation during the same
workweek without receiving overtime pay. This
means, for instance, that an employee may
request time off for a doctori}s appointment on
Monday and make up the time lost on
Wednesday after putting in a normal eight-hour
day.

An employer is not obligated to provide
makeup time, but the employer may approve
the employeei|s request if the employer wants
to offer the makeup time option.

Makeup Time Provision Found in Wage Orders

When California returned to a daily overtime
requirement in 2000, the Legislature included
the makeup time provision to help alleviate the
burden on employers. All wage orders except
Wage Order 14 (Agriculture) contain makeup
work time provisions. Employers can find the
makeup work time provision near the end of
Section 3 of each applicable wage order.
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What if an employee works makeup time but
chooses not to take time off? Occasionally, the
situation arises where an employee says that
he/she will work makeup time early in the week,
on Monday, for example, so that they can take
time off later in the week, on Friday, for
instance. When Friday comes along, the
employee his/her mind and decides not to take
the personal time off.

Is the employer liable for the extra hours
worked over eight hours on Monday? According
to a Division of Labor Standards Enforcement
opinion, the answer is: No. The employer is not
liable for daily overtime for the makeup time
that was worked on the Monday as long as the
employee did not end up working more than 11
hours that workday or 40 hours in the
workweek.

ime Records are Critical

Employers that choose to have a makeup
time policy must have excellent record keeping.
Employers should keep the written approved
makeup time request with the time records for
the period in question. Employers should have a
time-record system (such as time cards) that
shows which work hours are overtime and
which hours are makeup time.




The company should decide who will approve
the makeup time request, who will track the
requests, and how the requests will be reported
to payroll.

What Should Employers Do?

A makeup time policy can be an extremely
useful tool for employers to have in place to limit
their overtime liability. Employers should:

a.. Enact a written makeup time policy that
complies with the guidelines set forth in the
applicable wage order;

b.. Draft a makeup time request form;

c.. Devise a system to manage makeup time
and a system to keep accurate records;

d.. Train supervisors about makeup time rules,
including the fact that employers cannot
encourage or solicit makeup time. d closed-
caption televisions.

Employers Must Follow Strict Guideline for
Makeup Time

For an employeei}s hours worked to be
treated as makeup time and not overtime,
employers must remember to follow these eight
key guidelines:

1.. The makeup time requested must be for
time lost by the employee due to a personal
obligation.

2.. An employer may inform an employee of
the makeup time option, but the employer may
not encourage or otherwise solicit an employee
to request the employerijs approval to take
personal time off and make up the work hours
within the same workweek,

B JE B IE R4
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3.. If an employee requests time off for a
personal reason, the employer may tell the
employee about the makeup time policy.
However, the employer cannot say the employee
can take the time off only if the employee uses
makeup time.

4.. The makeup time the employee works
cannot amount to more than 11 hours in a
workday or more than 40 hours in a workweek.

5.. The time must be made up within the same
workweek as the time lost.

6.. Each request to make up time must be in
writing and be approved by the employer.

7.. There is one exception to the requirement
that each request for time off be a separate
request. If an employee knows in advance that
he/she will be requesting makeup time for a
personal obligation that will recur at a fixed time
over a succession of weeks, the employee may
request to make up work time for up to four
weeks in advance provided, however, that the
makeup work is performed in the same week
that the work time was lost. For example, if an
employee knows that he/she will need to miss
an hour every Monday to attend a personal
growth seminar, the employee could turn in one
request every four weeks instead of a request
every week.

8.. There is no limit on the number or
frequency of makeup time requests. An
employee may submit a request each week.
However, the employer cannot require or solicit
employees to submit makeup time requests to
try and create an alternative workweek without
meeting the legal requirements for doing so.
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ATLAS HOSPITALITY GROUP

The Market Leader in California Hotel Sales
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3152 Redhill Avenue, Suite 280 ¢ Costa Mesa, CA 92626

Telephone: 714-662-1400 Ext. 402 ¢ Fax: 714-662-3500 Atlas

Web: www.atlashospitality.com Email: wilson@@ atlashospitality.com
I ] HOSPITALITY GROUP




Petra Paafic Insurance Service, Inc. ( Betty chan)
13950 Cerritos Corporate Drive, Ste A Cerritos, CA 90703 Voice:(800) 466-8951

www.petrapacific.com Fax: (800) 494-6829
Specialized Solutions Standard Coverages
Apartment Complex or Commercial Center Boiler & Machinery General Liability
Hotel, Resort, Spa, & Hospitality Commercial Auto Inland Marine
Machine Shop or Plastic & Metal Manufacturers Crime & Cyber Crime Professional Liability
Pest Control Directors & Offices Property
Wholesale Distributors Employment Practices Liability Umbrella Liability

Worker's Comp
HOSPITALITY UNLIMITED INVESTMENTS

Hospitality Unlimited Investments Inc.
13950 Cerritos Corporate Dr. Ste. A Cerritos, CA 90703 Voice:(562) 926-0128
www.peter@huihotels.com Fax: (562) 926-0268

Knowledge With 20 years of hotel brokerage experience and closing more than 250 transactions exceeding one billion dollar,
we are here to respect our serious investors to further their investment goals in the hospitality arena.

Dedication We are committed wholeheartedly to our clients' success. Every investment property we present to our clients,
has been carefully studied and meticulously pre-screened and thoughtfully stream-lined to match our clients' needs. We are dedicated
to be faithful stewards to our clients' trust and confidence.

Assurance It is our mission to provide our clients with practical innovative recommendations to enhance the value of their
investments in the present thriving market and to strategically position themselves for the competitive future. our clients are
empowered by our accurate and relevant information and expertise to make prudent and informed investment decisions.

{ /R' First Cho:ce Bank-~ 32-345-9091
17414 Carmenita Road
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Bestway Marketing Service
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SDH Hardware Inc.®
Global Interlok Inc.
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@ Holiday Inn Select Miramar @ Holiday Inn Rancho Bernardo

® Holiday Inn Express Sea World @ Staybridge Suites Milpitas

@ Staybridge Suites Lake Forest @ Best Western Laguna El Toro Inn
® Ramada Plaza Hotel Anaheim @ Holiday Inn Express Anaheim

Tel: (323) 721-0252 Fax: (323) 721-6086
2845 Supply Ave., City of Commerce, CA 90040



A SINGLE SOURCE OF COMPLETE LODGING
SERVICES

L JU 20 A S1Z
WEERETHERE
Creating Room of Opportunity VIC INN-TERNATIONAL CO.
serving the California Lodging Industry Since 1976. We have

built a tradition of creating solid opportunity for our clients
and their capital resource.

HOTEL BROKERAGE
X %

$10 + Million

Any Size Motel/Hotel

Can take special Assignment

HOTEL
MANAGEMENT
Limited to Full Service
Motel/Hotel

Any Size Motel/Hotel

HOTEL ASSET MEZZANINE CAPITAL

MANAGEMENT igﬁ@f*‘

& % Ay + Million
Limited to Full Service ‘
Motel/Hotel

Any Size Motel/Hotel

)

/Hotel P'ro':pferties‘.

)
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it VI INN-TERNATIOAL CO. 1455 Monterey Pass Rd., Suite 201
! Hospitality Investment group Monterey Park, CA 917'54-
Eo VO NG Tel: 323-268-8886

Fax: 323-268-6188




American Lighting B8
& " i
The Lighting Source for the 21" Century || "Tf’ @
800A lowa Avenue, Riverside CA 92507 USA
Tel: 951-328-8000 Fax: 951-328-8099/8018
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Comfort for L:fe
2% Costeo BANOEHEHE s
B R sa Bt FIBE VISIT WEB :
www.KingKongUSA.com

KingKong USA

800 A lowa Ave, Riverside, CA 92507
Tel: 951-328-8026 Fax: 951-328-8177
info@kingkongUSA.com

ACUBI  EERNSENT

Office Space Systems FP?] Fﬁﬁﬁn (4] .I_’ﬁ:‘ H
HOTEL & HOSTPITALIIY FURNISHINGS www ACuUbDi.NeE




CAL LIGHTING

3625 E. Philadelphia St. Ontario, CA. 91761
Tel: (909) 947-5200 Fax: (909) 947-5673
E-mail: edward@ecalighting.com

Website: www.calighting.com




CALL NOW! (909) 595-3488
A p E ' 300 S.Lemon Ave.
cCrTvV

Walnut, CA 91789
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Linux-Based Digital Surveillance System
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EASY MAINTENENCE
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Windows PC system.

Internet
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Travelodge - Banning, CA  Sunset Towers - West Hollywood, CA H- : 12 10
Econolodge - Ontario,CA  Sandpiper Motel - Costa Mesa {/ i 2/J ) H#ﬁ E nﬁ%*ﬂi

Hyland Motel - Brea, CA Edge'O' Town - Los Angeles, CA

Comfort Inn - Norwalk, CA : ' CALL NOW!

Valuelodge - Cerritos, CA And many more!

Webs'ite: www.apeccctv.com (909) 595-3488



(({{ WIRELESS INTERNET )))))

We do wireless Intermet for Hotels,
Motels, Big Buildings.....ete.

Security Camera System
See you own property
o on Internet

M SPECIALS No more Tapes

SY§TE

We will beat other estimates Call to schedule a estimate
909-444-7841 CELL: 951-232-0164

National PC & Networking' Services

Tom Lin




%) SUNNY PAINTING CO.§

Residential-Commercialal

Interior & Exterior Specialists
*Houses *Stores
*Condominiums *Hotel & Motel
=APTS *Factories
*Hospitals *High-Rise Buildings
*Warehouses
*Water & Sandblasting®™ *Difficult Jobs

TAKE ADVANTAGE
OF OUR QUALITY WORK
& LOW PRICES

Call for Free Estimate
Tell: 1(800) 511-1688
(213) 365-8228
(213) 365-9393
(818) 541-1894
(909) 623-5319 Lic, # 621438
(213) 365-8306 Fully Insured

REFERENCES Commerical & apartment Building:(EXTERIOR)

4.Holiday Inn Express Bakersfield

1. Holiday Inn Select Hotel: i 5. Holiday Inn Express Pasadena
-21725 W. Gateway Center Dr., Diamond Bar, CA 91765 £5 e
6. Days Inn Hotel

2. Howard Johnson Hotel/ LAX

-8620 Airport Blvd., Los Angeles, CA 90045 7. Clarion Hotel LAX Airport
3. Holiday Inn : 5249 West Century Blvd.

-38630 Fifth St. -West Palmdale, CA Los angeles, CA 90045

CALL OUR TOLL FREE NUMBER 1-800-511-1688

sunny-painting@sbcglobal.net
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MONTEREY P'A

5822 Smithway Street, City of Commerce, California 90040
" TEL: (323) 346-2500 EAX: (323) 346-2700
cfkent(@ctkent.com




